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6/9/22, 9:00 AM Health Plan Premium Rates for Employees and Retirees without Medicare | ETF

cetf

Health Plan Premium Rates for Employees and Retirees
without Medicare

2022 Plan Year
Local High Deductible Health Plan

Form Number: et-2169pr
The employee and non-Medicare retiree health plan rates reflect total monthly premium rates for each health plan.

Members of new participating employers may have a surcharge added to their rates. Your employer will inform you. Contact your
payroll office with questions.

Heailth Plan Individual Family
Access Plan by WEA Trust $996.36 $2,455.60
Aspirus Health Plan $896.44 $2,205.78
Dean Health Insurance $681.82 $1,669.24
Dean Health Insurance-Prevea360 $675.54 $1,653.54
Group Health Cooperative of Eau Claire $692.90 $1,696.94
Group Health Cooperative of South Central $583.50 $1,423.44
Wiscopsin
HealthPartners Health Plan $917.22 $2,257.74
i i n $635.70 $1,553.94
MercyCare Heallh Plan $600.06 $1,464.84
Network Health $709.34 $1,738.04
artz Central $873.12 $2,147.48
Quartz - UW Health $618.98 $1,512.14
Quartz West $732.80 $1,796.68
Robin with HealthPariners Health Pl $955.14 $2,352.54
State Maintenance Plan (SMP)Y! by WEA Trust $792.70 $1,946.46
WEA Trust - East $831.62 $2,043.74
WEA Trust West - Chippewa Valley, $946.90 $2,331.94
WEA Trust West - Mayo Clinic Health System $932.70 -$2,296.44

"Members with Local Access Plan or SMP coverage who enroll in Medicare Parts A and B will automatically be moved to the IYC
Medicare Plus plan. All other non-Medicare family members remain covered under the Local Access Plan or SMP.

https://etf.wi.gov/its-your-choice/2022/health-plan-premium-rates-employees-and-retirees-without-medicare 1/2



Thank you for the budgeting information. Just for clarification, this is the maximum surcharge and it could possibly be
lower after the underwriting process is complete?

Have a great weekend,

Purchasing Agent

Dodge County Finance Department
127 E. Oak Street

Juneau, WI 53039

920-386-4224
sjustmann(@co.dodge.wi.us

From: Stenner, Beth - ETF <Beth.Stenner@etf.wi.gov>

Sent: Friday, May 13, 2022 1:16 PM

To: Justmann, Stephanie <sjustmann@co.dodge.wi.us>

Cc: Mielke, James <jmielke@co.dodge.wi.us>; Immel, Suzanne <simmel@co.dodge.wi.us>; Mindemann, Tonia
<tmindemann@co.dodge.wi.us>

Subject: RE: Inquiry: Dodge County (0927-000) ETF Insurance

EXTERNAL EMAIL: Verify sender before opening links and attachments.

Hil
My apology for the delay and for not responding to your 5/9/22 inquiry.
| have reached out to the underwriters.
For budgeting purposes, if participating on January 1, the current maximum surcharges would be $320.00 per
month per single contract and $800.00 per month per family contract for the first 12 months. The surcharge
for the 2" 12 months then reduces to $160.00 per month per single contract and $400.00 per month per
family contract. The surcharge then ends after the 24 months.
Hoping this assists.
Thank you much!!!

Beth Stenner

' | Case Manager

I Employer Services Insurance Unit
v { Wisconsin Department of Employee Trust Funds | etf.wi.gov
877 533-5020, Option 2, Ext. 32 | Fax 608 267-4549

W&} in

Know your WRS Benefits and how they work! #WRSbenefits

Important Disclaimer: This email message and any attachments may contain information that is confidential, privileged,
proprietary, or otherwise protected by law. This information is intended solely for the named addressee (or a person
responsible for delivering it to the addressee). If you have received this message in error, please notify the sender
immediately and delete it from your computer. Unauthorized disclosure, copying, printing, or distribution of this
message is prohibited.



b. Section 9.2 Dental Insurance: Revise language as follows

Effective January 1, 2022 2023, the Employer will pay eighty-eight and one-halt percent
(88.5%) eighty-pine—and-one-half-percent{89-5%} of the premium rate of the lowest cost
qualified health care coverage plan offered by the Employer to the employees for either single
or family coverage.

Effective January 1, 2023, the Employer will pay eighty-seven and ane-half percent (87.5%) of
the premium rate cof the lowest cost qualified health care coverage plan offered by the
Employer to the employees for either single or family coverage.

Effective January 1, 2024, the Employer will pay eighty-five and one-half percent (85.5%) of
the premium rate of the lowest cost qualified health care coverage plan offered by the
empioyer to the employees for either single or family coverage.

ata walal fat¥ls ata e —ganta ry a¥ats

ot nro =18 *'s nadon

ltetime-maximum-perparticipant. The Employer agrees to pay a flat payment that reflects
the same amount paid by all eligibie ernployees for dental insurance offered by the Employer
faor either single or family coverage.

.........

Yo DAY IRER

8. Article X, Holidays: Revise to language

a. Section 10.2

Holiday pay shall be based upon eight (8) hours pay for each day, however employees will be
permitted to take holiday time in one (1) hour feur{4}-heur increments with the prior approval
of management. For the purposes of this section, ‘holiday time’ refers to the holiday hours made
available for the employee at the beginning of the calendar year.

b. Section 10.3

Employees required to work on a holiday will be paid time and one-half (1 %) for hours worked
plus a compensatory day off or eight (8) hours pay at the Employee's option. The
compensatory day is to be selected by the Employee, subject to the approval of the Sheriff or

desighee hisfher-delegated-assistant,

9. Article Xl Vacations: Revise as follows:

a. Section1l.1
YEARS OF SERVICE ANNUAL HOURS OF VACATION |
Hire to 4 years | 80 hours -
Syearsto9years 120 hours o
10 years to 14 years 160 hours o
15 years to 19 years 200 hours
20 years to 24 years 220 hours

EXHIBIT “A” PageSof 8



a. Section 22.1 Starting on Line 14
Current law enforcement certification is a pre-requisite and requirement for this position.
The-Ermploverwitl provide-for-apd the-employee is required to successtully participate in,
iR ing -as-sed forth-hy-Wisconsin-State-Stalutas —Theemployeewillalso be
reguHrad-to-succassiully-participato-in-firearms traling as-deternined-by-the Sherift:
inability to satisfactorily participate in any training required by the sheriff will be cause for
termination of employment.

b. Section 22.1 Starting on Line 29

Employees are eligible for pro-rated uniform allowance in relation to regularly scheduled
hours, payable un the second pay roll exbefereJanuasy 7 of the following year. Employees
are eligible for a prorated amount as described in Section 17.7. Employees are not eligible
for new-hire uniform allowance (17.3). The Employer will provide a gus-gun-bel-—walkie.
tahae and o-badee-foruse-by-the Court-Security-Bificers badge, leather goods, handcuffs,
gun and other equipment as determined by the sheriff. This-pesition-tdoes-natroguire-a
vehicle-assignment,

16. Revise dates throughout agreement as determined by length of the finalized agreement.

17. Wages.

Appendix “A”
Add $1.00 to each step of the Sergeant Pay Grade.

Cost of Living:

Effective January 1, 2022: 3%
Effective January 1, 2023: 3.5%
Effective January 1, 2024: 3.75%

18. Notice of Discontinuance of Past-Practice

The County will discontinue the past practice of paying employees on average 75 hours or 80
hours per pay period.

EXHIBIT “A” Page 8 of 8
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6/9/22, 8:55 AM WERC Chart of CPI-U Percentages for Various CBA terms

Consumer Price Index Calculation Chart (updated last on 05-12-22)

The Wisconsin Department of Revenue (DOR) has advised the Wisconsin Employment Relations
Commission (WERC) that the CPI-U increase applicable to one-year collective bargaining agreements

with a term beginning on the following dates is as noted in the corresponding column in the chart below.

*Revised 11/4/20186.

Beginning date of one- | Applicable CPI-U as
year collective bargaining | determined by Wi
agreement | Department of
Revenue
October 1, 2022 | 6.56%
September 1, 2022 | 5.72%
August 1, 2022 | 5.21%
July 1, 2022 | 4.70%
June 1, 2022 | 4.23%
May 1, 2022 | 3.76%
April 1, 2022 | 3.33%
March 1, 2022 | 3.00%
February 1, 2022 | 2.67%
January 1, 2022 | 2.30%
December 1, 2021 | 1.65%
November 1, 2021 | 1.50%
October 1, 2021 | 1.18%
September 1, 2021 | 1.09%
August 1, 2021 | 1.15%
July 1, 2021 | 1.23%
June 1, 2021 | 1.31%
May 1, 2021 | 1.38%
April 1, 2021 | 1.43%
March 1, 2021 | 1.46%
February 1, 2021 | 1.50%
January 1, 2021 | 1.56%
December 1, 2020 | 1.65%
November 1, 2020 | 1.79%
October 1, 2020 | 1.93%
September 1, 2020 | 1.96%
August 1, 2020 | 1.89%
July 1, 2020 | 1.81%
June 1, 2020 | 1.78%
May 1, 2020 | 1.79%
April 1, 2020 | 1.85%
March 1, 2020 | 1.90%
February 1, 2020 | 1.98%
January 1, 2020 | 2.07%
December 1, 2019 | 2.17%
November 1, 2019 | 2.26%
October 1, 2019 | 2.30%
September 1, 2019 | 2.34%
August 1, 2019 | 2.40%
July 1, 2019 | 2.44%
June 1, 2019 | 2.46%
May 1, 2019 | 2.46%
April 1, 2019 | 2.42%
March 1, 2019 | 2.42%
February 1, 2019 | 2.36%
January 1, 2019 | 2.25%

werc.wi.gov/doaroot/cpi-u_chart.htm
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