
It is highly recommended that employees seek the assistance from a tax advisor regarding questions 
related to H.S.A. eligibility.  The answer provided below is the County’s understanding of the answer 
to this question and in no way should be construed as legal advice. 
 
Question:  What is considered an eligible Dependent in order to use HSA money to reimburse medical 
expenses for this Dependent? 
 
A. Dependent is an income tax dependent of the employee 
B. Must have a specified relationship to the employee 
C. Must have the same principal residence as the employee for more than ½ of the taxable year 
D. Can’t be claimed as a dependent on another parent’s tax return 
E. US resident with valid SSN 
F. Under age 19 or under age 24 if full time student and is an income tax dependent of the 
 employee 
G. Dependent must not provide more than half own support for the taxable year. 
 
The income tax dependent status is an IRS determination and one that is best made by a tax advisor 
based upon the employee’s specific circumstances. For that reason, it really is not something an 
employer or third party like Employee Benefits Corporation can determine for each of the employees. 
 
The HSA is an individually owned account and it is up to the employee to sift through all of this 
information to maintain the tax free status of the account.  Therefore, it is advised that the employee 
seek assistance from a tax advisor. 
 
The bullet points provided above seem to be consistent with what is outlined in the IRS Form 1040 
instructions.  Below are the details regarding dependent status in the IRS Form 1040. 
 
For example, Page 17 of the 2017 IRS Form 1040 Instructions provides the following regarding dependent children: 
See below: 
https://www.irs.gov/pub/irs-pdf/i1040gi.pdf  

https://www.irs.gov/pub/irs-pdf/i1040gi.pdf


 


